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8 changenow {EHNVSSE 4D (FEEHIR)



1. Hia K% ;
2. B IS
3. Ao,
4. CHRAINIH;
5. B I AZH

' QG S A



% 14 FRixiaiLC:

nov

novel/'novl/n. /N adj.

nov

/'movert/v. A

nov

/ma'vern/n. G

nov

/'mavertiv/adj. B

nov

/'maverta (r)/n. B

/ri'njur/v. fHEzH

Ll

DR R s R

renew /ri'njurabl/adj. n] #A: [
-renewable/ 'non ri'njurobl/adj. A~ n] HA Y

eg: They prefer to go after all that is novel.(2021.12.1)

e rnovscrior e TTive senvar
JAMES A.
MICHENER

PO\ 6004, ola-tashisned, sink-your-teeth-into-It stoey.”

WA

55/ S N i

W



58 2 ¢H RIFALC: port W]

TRANSPORTATION
port/ 'egp:):t/ n. M.

s
port/1k'spo:t/n/v. H I o o oem ¥

SVG R

port/ 'tmpo:t/n/v. #t M

—3 ay

port/tren'spoit/v/n. izl ; iz, A 4

portation/ trenspo:'ter[n/n. &ky; ki T.H; &M &40
port/'pazspait/n. 411
/"Viizo/n. ZF

eg: It 1s important to understand what causes your stress in the first place.(2021.12.1)

S



%6 3 4H RiFAELC: cover W]

/'kavo (r)/v. MG, WE; EHE; Il no EHim
cover/ri'kava (r)/v. [R&E

cove /r1'kavori/n. EE

cover/dr'skava (r)/v. K

cove /d1'skavori/n. %I

eg: The stock market shows signs of
recovery.(2020.12.1)

S



8 4H FIALC: -age <48
age/erdz/n. A% ; V.
/'erdzwy/n. Efb; Eilfk
/'®voridz/adj. ) ; B n. P %L

eg: Saying “no” 1s an important skill to develop at
any stage of your career.(2022.12.3)

man /'maenidz/v.
manage /'manidzmont/n. 4 H
short /' [artid3/n.
advant /ad'vaintidz/n. fE#Y; Flis
advant / disad'vaintidz/n. B, A S

/'demidz/n. i3 v. 5%

message/ 'mesidz/n. V.

marriage/'meeridz/n.
wage/weidz/n.

/'pekidz/n. I v. T4

/'midz/n. AR R v, HE; R RAE
luggage/ '1agidz/n.

/sterdz/n. $E5; BBt

S



56 54 FiFRIC: fer

fer/pri'far (r)/v. ¥EIK

fer /'prefrons/n. %

/'difa (r)/v. AN[ET

different/ m'difront/adj. A0

/'ofo (r)/v. 4 n. TAEEIE, AFEiE

fer/'safo (r)/v. %Z3%; #HX < fs {EiEinE

Transfer

fer /'konfarons/n. 4313
ey (e 888 =il |

fra . Rds. 48 : :
/mfs (/v B 555 1K eg: Hundreds of studies show that infants prefer
ference/'refrons/n. =% , %4, novelty.(2021.12.1)

fere/ mmta'fio (r)/v. ¥k

WA

ference/ inta'frorons/n. +¥

fer/trens't3: (r)/v. ¥27, 3l % n. Ik

G A A L A



-5 6 fH FHRiEELC: mean T U4k

/mim/v. Frne B REE; TR adj. F50); ZEH
/mimz/n. Fial; ik, @A MEALL (
mean /'mimnmy/n. B, EE
mean /'minipfl/ adj.
mean /'miinwail/adv. [q)B}

eg: What affects our health in the most meaningful ways has more to do with
how we treat one another.(2022.9.1)

B S N



B 7 H FRiFELC: view

DU7 4%
/vjui/v. n. Review
{Unit12-13
bfaﬁ

/ri'vjuy/n. Blii; &2 PEFg v, B2 g“%-&

N * 2

view/ 'prizvjur/n/v. T, iy, #is
/'mtovjur/n. Hiik v. K

view /'mtovjura (r)/n. HIAE
view /atavijur'iz/n. [HIAHE

eg: However, remember to take the reviews you read.(2022.6.1)

' QG S A



-5 8 4H ZRIFiAL: fess | DOk

)

d

S’
profess /pra'fesa (r)/n. # % m
/pra'fefn/n. Bl ; 11l '

profess /pra'fefonl/adj. E Vg5 HRAL )

eg: Women should seek professional support if they
experience severe stress.(2021.12.1)

' QG S A



58 94 HRiFAEC: valu

/'vaeljur/n. g v. M

valu /'veeljuabl/adj. % v HY
value /'veljuiles/adj. ANMEERHY
valu /1'veljuert/v. PEM
val /1'kwivolont/adj. FHZEI)

eg: [ value my culure and tradition, I have a lot of pride in that.

(2021.12.1)

INDECENT
PROPOSAL

WA

ot R



581020 ZHRIFAELC: cre TR o<
/kri'ert/v. Gl BE: &k : o

crea /kri'ertiv/adj. BIGETER); A E1E T CUREATOR
creat / krizer'tivati/n. & 77 T
creat /kri'erta (r)/n. G)i&E#H |

crea /kri'erfn/n. 613 ; 7249

crea /'krittfo (r)/n. H4); h

eg: Roosters and chickens are not particularly strong creatures.
(2023.6.3)

' QG S A



SB114 FRIFAEIC: fac/fec P74
fact /'fekta (r)/n. HAHR
facture/ manju'fektfo (r)/n/v. ik

factur / menju'fektfora (r)/n. il
/1'fekt/n. BR v, FRAE eg: Develop more effective anti-cheating strategies.
effec /1'fektrv/adj. A5 RCRH) (2022.9)
effec /1'fektivli/adv. F5 %3
/1'fifnt/ adj. FRCRE, =R
efficien /1'fifnsi/n. BCR; ZUEE
/so'fifnt/adj. I
feasible/ 'fizzabl/ adj.

/3'fekt/v. ,E';;ﬂ[ﬁj; !EE?,&
perfect/'paifikt/adj. 5¢FEH) v.

fac /fa'siloti/n. i
/fa'stlrtert/v. fe 3, i F|
fac /'feklti/n. B, R; 8871; &EKH A

fice/'sekrifars/n. §i%k, 25050 v Wik, Bk oA BB W



55124 Fp&FiRLC: form BT 4k

/form/n. ZKARY; S, FE; 3RA6

form /'forml/adj. 1FE=CHY
form /m'forml/adj. JE1E=CHY
/imfa'merfn/n. {58 ; HE | B ¥
/m'farm/v. EH; &K Tlﬂr

perform/pa'form/v. $i47; F i e e

perform /pa'formoans/n. 1{E; DRk, Fni

form/'pletform/n. &

eg: Organizations should reconsider the appropriateness
form/r1'form/n. P v, PR of their performance evaluation procedures in light of the

shift to remote work. (2022.9
form/trens'form/v. 4% ( )

form /'forma (r)/adj. M\NETH; Bi& Y

5 G S R



881340 FRIFIFELC: cess/ceed/cede I P74k

cess/sok'ses/n. I eg: Organizations should reconsider the appropriateness
fis N of their performance evaluation procedures in light of the
ceed/sok'si:d/v. W15 k7K shift to remote work. (2022.9)

/'provses/n. iEAE; HERE v. T, AbFE

ced /pra'sizdza (r)/n. f&F7, HIE
cess /sok'sesfl/adj. I
/'ekses/n. ik &K, EiE
cession/rr'se[n/n. ik ; AHS

cess/1k'ses/n. {81t ; L adj. HAMY
ceed/1k'sizd/v. #it

cess /1k'sesiv/adj. 112 1)

ces /'ensesta (r)/n. fH5E; UHHH

G A A L A



1440 ZRHEIASC: car/cur I9754k

fhou (1)/n S Bl adi, Boitys ly | ——
/kea (r)/n. R v. K>y KF e
care /'kealas/adj. Hl.LrH
curi /'kjuarios/adj. U7y 1)
curios / kjuori'psati/n. WAy

eg: The concept of self-care, at its core, 1s quite
simple. (2021.12.1)



581540 =RixiaiC: duc/duct WY

/'edzukert/v.
duc /edzu'kerfn/n. HEH; KiF
due / iedgu'kerfonl/adj. HF )3 AL

duce/ intra'djurs/v. 44; 5|k

duc /mtra'dakfn/n. 43, 5l

/'prodakt/n. ;=i PR

product/'bar prodakt/n. =i

produc /pra'dakfn/n. A7, il ik

produ /pra'djuzs/v. eg: They conducted large-scale research on the
produc Jpra'dimse (£)/n. HERS role of sugar in people's health. (2021.6.2)
produc /pra'daktiv/adj. 277105 A AL

produc /prodak'tivati/n. A p= 17, H e

duct/kan'dakt/n. 1728 v. Ljiti; 5|5 ; 6544, KM
duce/n'djuis/v. i5S; Fi

duce/r1'djuis/v. /b FRAK

duc /ri'dakfn/n. W/ FRE

produce/ rizpro'djuis/v. & ifil; 5

produc / ritpro'dakfn/n. 5y, &l




55154

/'kwestfan/n. [a)f v. JFiEE; 5EE

quest/r1'kwest/n. g v. T 0
> "'*_—* comjjlaND
quire/ri'’kwara (r)/v. Fi%; EoK; ME K «"“_

REMASTEHED

quire /ri'kwaromont/n. B3R ; W85t
quire/a'kwara (r)/v. 3f5; HUfG

quire/m'kwaro (r)/v. ifj[n]; 5%
quer/'kopka (r)/v. fiEfk

eg: They rarely fulfil the course requirements. (2022.6.1)

5y

A7

ZRhxmaiL: quire/quest/quer DUk

ot R



56164

| FKiFAL: just/jur/jud

/dzadz/v. FIWr; PEH n. BEE B G

/dzAst/adj. adv. 1E4f; WA

just /'dzastis/n. N5 ANIE

just /'dzastifar/v. JEBH - IEWf; Aeeeee HE
just/a'dzAst/v.
just /a'dzastmont/n. JEEE; &N
/'indzo (r)/v. ¥
/'indzori/n. {5i%

eg: The students then had to give job talks in front

of judges who displayed serious facial expressions.
(2022.12.2)

JUSTICE
2,

MAC P

WA



1740 FixEiEiC: lead =10 M7

/lidd/v. 5 51%; FE
/'lizddo (r)/n. SiGH

lead /Niddwy/adj. FEER) , REEWN, SR
leader /'lizdafip/n. $i'g; SS il

lead/ mis'lizd/v.

lead / mis'lirdin/ adj.

eg: But curiosity can also be dangerous, leading to setbacks or
even downfalls. (2021.12.1)

' QG S A



%8 18 4 FRiFiAEiLC: text/test - N T U754k

/tekst/n. PRIC; SOR v KHEAH
text /'tekstbuk/n. A
text/'kopntekst/n. F5t; X
/test/n. XK, W v, K56,
test/'kontest/v. FHhf; e n. saie; i
test/ 'provtest/v. HLi n. Pri¥

eg: Sometimes, however, testing out a new idea can lead
to disaster. (2021.12.1)

' QG S A



55194 FIKAC: tend/tens/tent E=T5) ru7<4k

/tend/v. FERL; #[n)

tend /'tendansi/n. fiifa]; #H 5
/a'tend/v. HF; BERL \\\{

attend /a'tendans/n. i ’*~%¥

atten /a'tenfn/n. 1EE 7 =
tend/1k'stend/v. fEff; ¥
tent/1K'stent/n. FEIEE; 5[

__ tension/1K'stenfn/n. FEIC; P FERSY eg: They tend to be more open in interpersonal
tens /1K'stensiv/adj. JZRY 5 KA relationships. (2021.12.3)
tend/n'tend/v. §J55; AR
tent /m'tenn/n. &

/tent/n. WK%

/'kontent/n. NZE; H% adj. RN v. {52
/tens/adj. Kk, NEM n. A

tens /'tenfn/n. 5K, Bk v. KK P
tense/ in'tens/adj. 5[

tens /m'tensiv/adj. JN5E; HEH TN R



«55204H FpFialiC: sign MO

/sam/n. £55 % v. K8, B4

sign /'signatfo (r)/n. %4 ; B4

sign /'signal/n. 55 v. BIG5; ~"E

signific /s1g'mifikont/adj. 4 8 K& L1
/a'sam/v. Zriic; FEUR

assign /a'sammont/n. {£5; ik

/r1'zam/v. FEHR
/di'zam/v. &3ty MR n it B
sign /di'zama (r)/n. B, ERIE

eg: In certain Arabian, African, and Asian countries, men
can publicly hold hands or show physical affection as
signs of brotherhood or friendship. (2021.12.3)

2 A R i 1 1



582140 RIFiRIC: cap/cup/cept/ceive eI 974K

/ok'sept/v. 7KiIN; %

cept /ok'septobl/adj. W[5z 1) _

_ /siov/v WRRY TR HETY
cept/'kpnsept/n. W& 9|‘BH‘:I:

cept/1k'sept/conj. T prep. Bg------2Z5b NEW CONCEPT ENGLISH

_cept_ /ik'sepfn/n. {5} TALK (L. G. a@nea) AXE A0
ception /1k'sepfonl/adj. SEF); BIAME); HLEKE) ——
ceive/pa'sitv/v. ZLu%, FfiR
/ka'pasati/n. fE)1; Zik; TOAK

cap /'kaptfo (r)/v. {73K; e n. ik eg: ...enhance their capacity to flourish in an
P Jan'tsipert/v. Hil]; Wikl increasingly harsh labor market. (2022.6.2)
cip /pa:'tisipeit/v. 5

particip /paz'tisipant/n. ZhN#HE

occupation/ pkju'per[n/n.

' QG S A



552240 FRhiFaiL: spec/spect 8 I v
/'®spekt/n. JiTi; AR
/1K'spekt/v. Fikl; Tl

expect / ekspek'terfn/n. Tl ; WiFf

expect / anik'spektid/adj. - B RHE)
spect/r1'spekt/n. /v. B4hf; B
respect /r1'spektfl/adj. BHLHY; A FLSHAY
respect /r1'spektabl/adj. {H15 254
respec /ri'spektivli/adv. 5355 4% H

spect/'prospekt/n. [iik; Wilh]; e
spect/'saspekt/n. WEEEIL/sa'spekt/v. 4A%EE; AiH

spec /pa'spektiv/n. Wi ; L5 eg: ...said Ali Hajji,a solar energy specialist and
specinlepefl/od. engineering professor.. (2023.6.2)
special /'spefalist/n. L5
spec /'spesifar/v. EAK{HH
special /'spefalaiz/v. | 5

/'spefalti/n. F¥r*

especially/1'spe[ali/adv. v % B oE W



582340 RIFAC: max/min i by

/'merdza (r)/adj. EEHY; EEA n. EEFH v. EE

major /ma'dzprati/n. L%
/maes/n. FEAR; Kim; Bt adj. KR
mas /'masiv/adj. F KT

imum/'makstmam/n. i KPR ; e H

/'mmi/n. ERE adj. R, #hER)
minute/ 'mimit/n. 5350 F %)
minute/mai'nju:t/ adj.

/'mama (r)/adj. WEN); B/AW) n. KEAEN; #EfH
minor /mar'norati/n. /VEL DEIRIE; REAE

mum/ 'minimam/n. % {I% PR

THESEVS SLAYS THE MINOTAVR

eg: For example, in one task, research participants were
instructed to create new college majors by combining
two or more existing academic Arts or Science programs
at their university.(2021.12)

G A A L A



-58244H RiFiAiC: volv W]

/'voljurm/n. ZE4t; (KB it &,
/m'volv/v. 15 #BA; 25

involve /m'volvmant/n. 25
volve/i'volv/v. % JiE: VL
volu /iawva'luifn/n. ik, AR
volution /iva'luifonri/adj. ALY TEZAEY
volu /reva'luzfn/n. Hifiy
volution / reva'luzfanari/adj. Hifriy

eg: When it comes to looking for a new job, you already
know that a big part of the interview process involves the
company evaluating whether or not you're a good fit for

their open role.(2022.6)

/A D R 1



58254 RiFiaiC: mark W]

/mak/n. 55 bk v, oS

/ri'mak/n. SE v, 1EiR

remark /ri'maikabl/adj. sL#ERY; JE LAY
/'mardzm/n. A% ; FiE; TGRS H
margin /'maidzinl/adj. AR5 HPRAY

=Py

eg: They are made convenient to mark.(2022.6)

G S



55264H FhFiAiL: pose

/pavz/v. MR PR n. W

pose/1k'spavz/v. {555 ; fHEY

pos /1K'spavza (r)/n. #F%; 0%
pose/1m'pavz/v. jffii

pose/pra'pavz/v. HIL; FIH; KU§

pos /pra'pavzl/n. $Ri1L; RIS

pose/a'pavz/v. JZ X}

posite/'ppazit/n. X371 adj. A ; XL adv. {F XTI

posi /ppa'zifn/n. JZXf
pose/di'spavz/v. 4bHL; A
pos /di'spavzabl/adj. — K PER)

/'pawpas/n. HIY; ik
/sd'pavz/v. fRi%; IAH

DO74R

,, J._. ,. S
j—— - aiFh I 1o
T, e v PR

¥ - ! b
e s e T ‘

" m
P

LR E PN

- ‘ st sl agra ¥ il o1

Il‘
1l
T
i f
|
H

am | supposed’

n Wha-t“am Isdbposed to do’

3_?--’_/)11

eg: The purpose of performance evaluation is ultimately
to determine how to reward employees for their work.
(2022.9)

' QG S A



552740 FRIFELC: uni T 74k

/ju'nitk/adj. ME—HY
/juinit/n. B, BT

uni /"juinifarm/n. il Al
/ju'nait/v. B &
/ju'naitid/adj. W50, 44—
/'jumian/n. [v]¥%

uni /'juinivais/n.

/juini'vaisl/adj. iR A E Y

eg: Employers can also consider how to bundle different
types of compensation to help employees cope with their
unique situations.(2022.9)



-55284H FiFiAliLC: cycl 7<4R

cycle/'barsikl/n. 74
/'saikl/n. 1G¥ v. {F1{H
/ riz'saikl/v. [2]cF| FH

recycl / riz'saiklobl/adj. A [1SCF) H 1 ,_ -\

recyclable/ 'nonri:'saiklobl/adj. A ] [ H Y

AJ [B] Ui 3 1k

RECYCLABLE

eg: Sending products for recycling leaves them
vulnerable to being stolen and sold on the black
market.(2021.12)

' QG S A



52948 IR str 0 oA

/stres/n. Fiks JEJ1; @i v. 5@k
stress /'stresfl/adj. 1))
/strikt/adj. &Y
strict/r1'strikt/v. R il
restric /ri'strikfn/n. PR
strain/r1'strern/v. i 1k f i

eg: Ms. Li said her stress led to sleeplessness.
(2021.12)




«55304H Rh%iEC: mob/mot - . I P74k

mob /'maubail/adj. W5 5h11
mob /mau'bilati/n. i sh1E
mobile/'aitomabi:l/n. (54

mot /'mauvfn/n. $E1; E5); #ah

motiv /'mavtivert/v. s B4
mo /'mavtiv/n. zh#l; A
motiv /mautt'verfn/n. a7 Btk shil

/pra'maut/v. HFF; Rk {2

promo /pra'moaufn/n. It {2H; ek
/1'mavn/n. 14
emotion /1'mauvfonl/adj. 15451 ; THAEWBNN; M

mote/ri'mavt/adj. RICHY; ACH)
eg: As many office workers adapt to remote work, cities
may undergo fundamental change if offices remain
under-utilized.(2021.12)

G A A L A



55314 FRiFiRILC: vary

vari

/'veari/v. 84k, AR
/'vearias/adj. T & FERY
/va'raati/n. ZFEAL
/'veariabl/adj. Z7% (1)

WA

variab /1n'veariabli/adv. 524140,

eg: It tends to vary with the platform used.(2022.6)

/A D R 1



553240 FRiFiaiC: tribut W]

tribute/kan'tribjust/v. igik; Ak, K
tribu / kontrr'bjuzfn/n. Gifk, 2@k
/a'tribjurt/v. .- U= A
tribute/d1'stribjuit/v. 3% ; 4ric

tribu /distri'bjurfn/n. 4% ; 4rid

eg: These beliefs contribute to a majority of workers

connecting with colleagues on social media, even
during work hours.(2022.6)

' QG S A



58334 ZRhiFiaiL: apt/opt DOk

/'opfn/n. iR

/'opfonl/adj. WEEFEN; BN
opt/a'dopt/v. Wi{H

apt/o'dept/v. {HiE N ; 24

adept /o dept/adj. ALY, WHEAR, fHEAY

eg: The kitchen would have endless options of pizza and
cookies. (2022.6)

' QG S A



58344 FRixiaiC: count eI

/kaunt/v. B; 5% ; HE; HIE
count /"kaontlas/adj. JCEL)

/'diskaunt/n. #1410

/'kavnta (r)/n. H5E

/o'kavnt/n. WK 5 dfiik v fERE; FEL
account /a'kavntont/n. £xit

counter /'kavntapa:t/n. M4SN XA S
/m'kavnta (r)/v. {8, iEF

eg: A social aspect to health has not been taken into

account in trying to provide the best medical care.
(2022.9)

' QG S A



583540 ZRhiFiaiLC: vent

vent/mn'vent/v. KW, Bk
vention/n'ven[n/n. %W, ik

DO74R

vent /m'venta (r)/n. K%
ven /ad'ventfa (r)/n. H

ven /'ventfa (r)/v. BT ; B n. T KPS
/pri'vent/v. [ik; BHLIE; BHES

prevent /pri'ventabl/adj. W] i B 1)
preven /pri'venfn/n. Fiifj
ven /kon'venfn/n. #i{Hl; H2
vention /kan'venfonl/adj. 1545511
/imta'viin/v. T T
interven /anta'ven[n/n. T, T
vent/1'vent/n. T E HiHH eg: As the scholar Silvia Federici put it in 1975, the
unpaid nature of domestic work reinforces the

assumption that "housework i1s not work, thus

preventing women from struggling against 1t."(2021.12)
' G S A s O




563640 ZRhi%iaiL: pens/pend DOk

pense/1k'spens/n. %% H]

expensive/ mik'spensiv/adj. EHAZH), ANE T
ion/'penfn/n. £ &4

pens / kompen'seifn/n. #Mz= (3EEE) ¥ WS

eg: Rough calculations show that the savings made
by employers when their staff works from home are of
similar value to the compensation workers should receive
for setting up offices at home.(2021.12)

' QG S A



58374 FRixiaiC: tra/tract eI

tract /'trekta (r)/n. il
/a'trekt/v. 5|

attract /a'trekuv/adj. W5 AR

attrac /a'trekn/n. W5 ARk

tract/dr'strekt/v. $555; {di4p.00
traction/dr'strek [n/n. JrGEE IS, Bk, Hil
tract/'kontrekt/n. &6 v. 2114 |4

tract/ '®bstrekt/adj. %1 n. {5

/trek/n. B Rl v, BRER; BEE

eg: employees who interact with their colleagues
share meaningful work experiences, but those making
connections outside the organization are distracted
and unproductive.(2022.6)

' QG S A



58384l FnZiAliL: st/sist D974k

/a'sist/v. #ilh; f2Bh; fRik
assist /a'sistant/n. AT

/im'sist/ v, Rk

/ri'zist/v. HEHl

resist /ri'zistans/n. Kl
/kan'sist/v. fHeeeee M fAET
consist /kan'sistant/adj. —FL11)
/pa'sist/v. TSR B R, 4ERE; FRELAELE
persist /pa'sistant/adj. A
/19'z1st/v. fF1F
exist /19'zistons/n. {{1¥

eg: As remote work 1s largely unobservable to
supervisors, employers need to think about how they can
objectively measure the quality of work in a way that 1s

consistent for employees of similar rank.(2022.9)
' G S A s O




583948 FiFiaEiC: miss/mit eI

mis /'mifn/n. A%

mit/sab'mit/v. #2235, 5id

mit/trens' mit/v. §ii%; (G4E

mit/i'miv/v. HEG WOk OB, B, A5F)
emis Zi'mifn/n. HERL (9))

/ka'miv/v. BB, T+, G K B
commit /ka'mitmant/n. 7K
commit /ka'miti/n. THi4E

mit/ad'mit/v. JKik; $ZIL (A%S) 5 FHL
admis Jad'mifn/n. 7KIN; HEVFINA

Perhaps this i1s because older people had fewer
APtV SRk ons when they were starting their careers, at a time
permis /pa'mifn/n. HEVF; V0] n values focused more on stable incomes than 32
onal missions.(2022.9)
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584048 FixiaiC: ac/ag 974k
/ektn. 17h; 64 v. 178 i B BIER

ac /'ekfn/n. 113l

ac /'ekuv/adj. L

ac /&k'tivati/n. %3]

ag /'erdzont/n. {CHLA

ag /'erdzansi/n. PLF; A

/a'dzenda/n. R

act/ intar'®kt/v. H FH 50

active/ intar'®ktiv/adj. 32 50 T

action/,mtor'ekfn/n. HIEAEF essor Wilding disagrees that labelling a high
n of the population having a disease removes

responsibility or may overwhelm health services,
out that other common diseases, such as high

act/ri'®ekt/v. W
action/ri'&kfn/n. FZJ

act/tren'zekv/v. Jpil; 22 essure and diabetes, require people to take action
action/tren'zek n/n. 385 ; JpH re their condition.(2021.12)
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